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Burnside Primary School is a high-performing school that continues to seek 
ways to improve. It uses ‘all voices: students, staff and community’, to 
inform its next steps and ensure the school can meet its challenging vision: 
‘to create intellectually stretched, self-directed and powerful learners’. 
The school strategic aims align with DECD and Central East Partnership 
directions by ensuring we build a community of powerful learners who are 
self-directed and take risks. This ensures students, staff and parents 
are the ‘best they can be’ and contribute to the DECD ‘Building a high-
performing workforce’. Underpinning the actions for 2017 Burnside Primary 
School will provide:

• Quality staff professional development to ensure current 21st century 
research informs teacher pedagogy and creates innovative and 
passionate staff

• Performance Development for every staff member aligned to the 
appropriate stages of the Australian Professional Standards for teachers

• DECD and whole-school data agreements to track and monitor the 
growth, achievement and progress of each student ensuring ‘at least 
one year’s growth for every child’ in 2017

• Aligned school intervention to ‘reduce the tail’ (Students not performing 
at DECD Standard of Educational Achievement levels) and increase 
learners achieving in NAPLAN in the top 2 bands

• Targeted evaluations to ensure we monitor the impact of new innovations, 
resources and intervention to ensure best value and positive impact on 
student learning outcomes

The following SIP actions for 2017 have been created from student, parent 
and staff feedback. Data sources used to inform actions include a Staff 
review of ‘Intellectual Stretch’, School External Directions 2017, SIP annual 
review 2016, TfEL Student engagement survey 2016, Whole-School staff 
self-review, DECD strategic priorities, student learning data 2016 and 
Parent and Staff perception surveys 2016. Four strategic committees: 
‘KidsMatter’, ‘Reporting and Assessment’, ‘Literacy and Numeracy: Results 
+’ and ‘Curriculum and Innovations’ analysed and synthesised data sets 
to prioritise whole-school actions for 2017. Actions are detailed below 
under the school core priorities of ‘community, collaboration, and creative 
and critical thinking’. The 2016 priority of creativity has been expanded to 
include critical thinking in line with our own next steps and the directions 
from the school external review in March 2017.

Creative and Critical Thinking:
Providing quality teaching and learning that builds on inquisitive minds 
and responds to ‘how’ staff and children learn best = engagement/ 
life-long learning.

• Build ‘differentiation’ and ‘critical and creative thinking’ structures  
into team planning frameworks

• Explore and trial the ‘learning Emergence’ CLARA tool for student 
directed development and tracking of their 21st century goals

• Continue to embed the use of data to inform teaching and learning 

• Update data sets in SENTRAL in line with whole-school data 
agreements

• $5000 STEM Innovation Grants per year level/Specialist area 

• Develop staff skills in Digital Technologies through Adelaide  
University partnership and online MOOC

• Explicit Learning intentions used in all classes

• Literacy and Numeracy taught through inquiry – open-ended and 
problem-solving learning tasks 

• Students create their own transparent, explicit, personalised criteria to 
define ‘how’ students will know when they have reached their goals

Collaboration:
Through teamwork, reflection and inclusivity we aim to provide the 
connected learning opportunities that enable us to thrive; learning  
with and from others.

• Facilitate the opportunity for class swops at alternate Year Level or 
Buddy 

• Enable collaborative staff teams through termly planning days and 
staff meetings – Sub school and Year Levels

• Partnership and Year Level moderation

• Visit other schools to collaborate on best practice and share high-
yield strategies 

• Research and learn from schools undertaking NAPLAN online 2017

• Develop ongoing monitoring and feedback (staff-student, student-
student and student-teacher) 

• Triangulated feedback processes embedded in performance 
Development and led by each staff member

• Develop a global and local connections for purposeful student learning 
(e.g. 3D printing model swop with country school in Year 2)

Community:
A community of learners in which relationships, fairness, diversity, trust, 
care, ecology and resilience are applied = our school emphasis on 
KidsMatter and Staff wellbeing.

• Continue building Growth Mindset with staff, parents and learners

• Peer-to-Peer coaching – formal training and creating structures for 
peer observations – building trust and critical collegiality

• STEM continuity of learning at P-3 and 7-8 transition portfolios

• Improve feedback processes about learning for parents, staff and 
students

• Further develop ‘ feedback’ processes including student conferences 
and rubrics 

• Further embed high-yield pedagogies including Community of Practice, 
Flourish, Flipped Learning, Play, First Attempt in Learning (FAIL) Self-
organised Learning Environments (SOLE) Project based learning and Inquiry

• Continue to build a positive school community where all voices are heard

• Embed ‘see-saw’ and ‘Schoology’ to connect and communicate to 
parents students successes and next steps


